
Experienced teacher (UPR) 

To cover teaching from EYFS to Year 6 (including teaching in the Resource Base)  

Hours: Full Time 

Contract Type: 1 year fixed term contract 

Email Address: enquiry@blakesleybham.sch.uk  

Job Start Date: September 1st 2022 

Blakesley Hall Primary School is seeking an ambitious, inspirational and enthusiastic teacher who is 
able to consistently demonstrate excellent classroom practice and contribute to improving 
outcomes for pupils.  

Successful candidates must have experience across the primary age range and be able to 
demonstrate that pupils they teach make strong progress.  

The ideal candidate will also be able to add to the professional development of our middle leaders.  

Your experience will include working at a high level using your initiative, having had some leadership 

experience, and ideally have been a coach and/or mentor to others. 

We can offer you: 

 a forward-thinking school, striving for continual improvement  
 a supportive, enthusiastic, dedicated and highly motivated staff and governors 
 the opportunity for continuing professional development 

 
We welcome your application for this exciting opportunity if you are: 

 an excellent classroom teacher who is passionate about pupil achievement  
 committed to working as part of a team  
 flexible and able to work in partnership with teachers and leaders throughout the school 
 resilient in your practice  
 experienced working with pupils in an urban setting  

 
Information about the school is available on our website. Please click the link to see our school 
prospectus https://www.flipsnack.com/Studio77/blakesley-hall/full-view.html 
 
All staff are expected to understand and be committed to Equal Opportunities in employment and 
school delivery. Blakesley Hall Primary School is committed to safeguarding and promoting the 
welfare of children and young people. 

Closing Date: Tuesday 7th June 2022, midday 

Completed applications should be returned to enquiry@blakesley.bham.sch.uk  

This school is committed to safeguarding and promoting the welfare of children and expect all staff 
and to share this commitment. The successful candidate will be subject to all necessary pre-
employment checks, including: an enhanced DBS; Prohibition check; Childcare Disqualification 
(where applicable); qualifications (where applicable); medical fitness; identity and right to work.  All 
applicants will be required to provide two suitable references. 

Rehabilitation of offenders: This post is exempt from the Rehabilitation of Offenders Act 1974 and 
the amendments to the Exceptions Order 1975, 2013 and 2020. Which means that when applying 
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for certain jobs and activities certain spent convictions and cautions are ‘protected’, so they do not 
need to be disclosed to employers, and if they are disclosed, employers cannot take them into 
account. Further information about filtering offences can be found in the DBS filtering guide.  


