Teacher for Blakesley Hall Primary School Resource Base

Temporary Full Time (January 2024 — January 2025)
MPS/UPS

Age range 3 — 11 years

Closing date Friday 19t January 2024 (12 noon)

Start Date: As soon as possible

The ideal candidate:

Has experience working with children with complex needs

Has Resource Base experience (desirable)

Has experience of using communication approaches such as PECS & Makaton (desirable)

Has a good understanding of emotional needs & strategies to support pupils with a variety of needs
Is committed to ensuring all children achieve their potential

e Is positive, cheerful and resilient

e Is flexible and willing to work across all phases of the school

e Is able to communicate well with adults and children

Relevant, recent experience will be an advantage

You will need:
e excellent communication and listening skills
o excellent organisational skills and high expectations of self and others
» the ability to inspire and enthuse young children
e a passionate belief in the capacity of every child to succeed and achieve
e An awareness of sensory dysregulation and how to support pupils
o Patience

We can offer:
e a successful and thriving primary school with a united team of staff, pupils and governors
who exemplify our school values
» staff who give high priority to developing pupils’ well-being and happiness as well as
their academic success.
e arobust induction and the on-going support and guidance of a class teacher.

If you feel you are the right person for this post...please complete the application form and return to the
Senior Office Manager r.thearia@blakesley.bham.sch.uk

Blakesley Hall Primary School is committed to safeguarding and promoting the welfare of children and
young people and expects all staff and volunteers to share this commitment. The successful applicant will
be required to undertake an enhanced DBS check.

This post is covered by Part 7 of the Immigration Act (2016) and therefore the ability to speak fluent
English is an essential requirement for this role.
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Main purpose
The teacher will:

o Fulfil the professional responsibilities of a teacher, as set out in the School Teachers’ Pay and
Conditions Document 2023

¢ Meet the expectations set out in the Teachers’ Standards

Duties and responsibilities
Teaching
2 Plan and teach well-structured lessons to assigned classes, following the school’s plans, curriculum and
schemes of work

> Assess, monitor, record and report on the learning needs, progress and achievements of assigned
pupils, making accurate and productive use of assessment

> Adapt teaching to respond to the strengths and needs of pupils

> Set high expectations which inspire, motivate and challenge pupils

> Promote good progress and outcomes by pupils

» Demonstrate good subject and curriculum knowledge

2 Participate in arrangements for preparing pupils for external assessments

Whole-school organisation, strategy and development

2 Contribute to the development, implementation and evaluation of the school’s policies, practices and
procedures, so as to support the school’s vision and values

> Contribute to meeting the milestones as set out in the School Development Plan
? Make a positive contribution to the wider life and ethos of the school
2 Work with others on curriculum and pupil development to secure strong outcomes

Health, safety and discipline

> Promote the safety and wellbeing of pupils

» Maintain good order and discipline among pupils, managing behaviour effectively to ensure a good and
safe learning environment

Professional development

» Take part in the school’s performance management procedures

> Take part in further training and development in order to improve own teaching - implementing
Teaching WALKTHRUSs to this end

? Take part in the appraisal and professional development of others, where appropriate

Communication

2 Communicate effectively with pupils, parents and carers
> Abide by the BHPS communications agreement (see Staff handbook)



Working with colleagues and other relevant professionals

2 Collaborate and work with colleagues and other relevant professionals within and beyond the school
> Develop effective professional relationships with colleagues

Personal and professional conduct
2 Uphold public trust in the profession and maintain high standards of ethics and behaviour, within and
outside school

» Have proper and professional regard for the ethos, policies and practices of the school, and maintain
high standards of attendance and punctuality

2 Understand and act within the statutory frameworks setting out their professional duties and
responsibilities

Teachers on the Upper Pay Range and those with TLR points:

Management of staff and resources

2 Direct and supervise support staff assigned to them, and where appropriate, other teachers
2 Contribute to the recruitment and professional development of other teachers and support staff
> Deploy resources delegated to them

Safeguarding

2 Work in line with statutory safeguarding guidance (e.g. Keeping Children Safe in Education, Prevent)
and our safeguarding and child protection policies

> Work with the designated safeguarding lead (DSL) to promote the best interests of pupils, including
sharing concerns where necessary

» Promote the safeguarding of all pupils in the school

Please note that this is illustrative of the general nature and level of responsibility of the role. It is not a
comprehensive list of all tasks that the teacher will carry out. The postholder may be required to do other
duties appropriate to the level of the role, as directed by the Headteacher or Line Manager.

Notes:

This job description may be amended at any time in consultation with the postholder.

Headteacher/Line Manager’s signature:

Date:

Postholder’s signature:

Date:
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[PREAMBLE

Teachers make the education of their pupils Sher first concem, and ane accountable for achieving e highest possible standards in work and conducl. Teachers

act with honesty and imlegrty; have shong subjsct knowledge, keep Ser nowledge and skills as ieachers up<o-dabe and are seif-critical; forgs posithve
professional relationships; and work with parenis in the best inlerests ol their pugils.

[PART ONE: TEACHING |

| & Wlako accurato and productive use of assessmant

A foacher must

[1_Sat high expectations which inspire, motivate and challenge pupils_|

* estabbsh a safe and stimulaiing ervanonmend for pugils, rooted in
mstual respect

* selgoals fal sreich and chalienge pupils of all backgrounds, abillies
and disposfions

*  demorsiraie corsstenlly the posine afhades, valses and behawour
wihich are expeciesd ol pupis.

(2 Promots good progress and owiccmes by papils |

®*  be acoountabie for pupls” aRanment, progress: and ouiComes.

®*  be aware of pupis’ capabilities and their price nowiedge, and plan
teaching to build on thess

®  guide pupils io refiect on the progress Shey have made and their

Emerging needs
* demonsirale knowledge and understanding of how pupils learn and

hiow this impacts on =aching
*  enoourage puplls botake a resporsible and conscientious. afitude i
their cwm work and study.

|3: Deomonsirate good subject and cumiculum knowledge |

*  have a seoure knowledge of the relevant subject|s) and oumiculsm
areas, foster and maintain pupils’ interest in e subject, and address
misundersiandings

= gemorsirale a oritical understanding of developments. in the subject
and cumiculum areas, and promaole the vakse of scholarship

=  gemorsitaie an understanding of and @ke responsibilty for
promating high standards of Iteracy, articulacy and S oomect use of
standard Englsh, whatever The leachers spacialst subject

= i ieaching early reading, demonsiraie a dear undersianding of

synthesic phonics.

= if ieaching early mathemalics, demonsirale a clear understanding of
appropnale beaching sirategies.

|4 Plan and tesch well structured lessors |

*  impart knowiedge and develop undersianding through efiecive use
of leszon Sme

» promoie a love of leaming and children's intelectual curiosity

= ol homework and plan other out-of-dass activibies o consolidaie
and extend the knowiedge and understanding pupils have acguinsd

*  reflect sysiematically on the effectiveness of lessons and approacnes.
o fesaching

= pontribute b e design and provision of an engaging curriculum
within the relevant subject areais).

(5 Adapt toaching io respond to the strengths and needs of all pupils |

»  know when and how o diflerenbiale appropriabely, using approaches
which enabie pupils o be tught effectrely

*  hawe a seoure understanding of how a range of factors can inhibi
pupils” abikby 10 k=am, and how best 1o overcome these

»  demonsirale an awareness of the physical, social and inbelkscheal
mmdcmm.mkmmmnﬂunmm:umﬂ
mlfmnnﬂdmﬂmﬂmrt

* hawe a clear understanding of the needs of all pupis, including those
with special edwcabional needs; those of high abiity; Tose with
English a= an addibional | ; those with disabdéibes; and be able
Iz wse and evaluabe disAnciive isaching approaches o engage and
suppodt them.

*  know and undersiand Row 1o assess the ndevant subpeo! and
cumiculum areas, inchuding slahstory assessment requinsmenls

*  make use of formatie and summatve assessment o secune pupils’
progress

®  use nelevant data o monior progress, sef targets, and plan
subsequent lessons

= pive pupis regular feedback, bolh orally and Sough accurate
marking, and enoourage pupils o respond o the Sesdhack.

T Manage behavicur effectively to ensure a good and safs kearming
ganvircanmenk

*  Fare clear rules and routines for beferaour n classoomes, and ke
responsibifty for promaoting good and courteous. befaniour both in
dassmooms and around the school, in accordarce with tee schoal's
behaviour policy

= e high expeciations of behaviour, and establsh a framesonk: for
disciphne with a range of sirateges, using praise, sanctions and
rewsants consisiently and tairty

*  manage dasses efscively, using approaches which are appropriabe
io pupss’ needs in onder 1o rvoive and motivate them

*  mainisn good relatiorships with pupls, exercise approprate
authorfy, and act decisiwely when necessany.

|8 FuHil wider professional resp-onsibilibes |

*  make 3 posilive contribution b the wider ife and ethos of the sohool

» dewelop effective professional relationships with colleagues, knowing
howw and wheen %o draw on advice and specialist support

= deploy support staff eflectively

* ke resporsiblity for improving deaching Shrowgh appropriate
prolessional deselsprmenl, mﬂmmmmﬂmmim
colieagues

»  communicale effectively with parents with regand o pupils”
achievemnanis and well-being.

[PART TWO: PERSONAL AND PROFESSIOMAL COMDUCT |

A leacher & expecied 10 demonsirate consisiently high standands of
personal and professional conduct. The following sialements define the:
besdariour and attfudes which set the required standard for conduct
Hrroughout & leacher's canser.

= Teachers uphold public must in the profession and mainkain high

standards of ethics and behasiour, within and cutside school, by:

= freating pupils with dignity, building relationships roobed in mutual
respect, and at all imes observing proper boundanes. appropriale
o a feacher’s professional posfon

= hawing regard for the need o safeguard pupils’ wellbaing, in
accontance with rOvEans

= showing bleranoe of and respect for e rights of others

= mof undermining fundamenial British values, induding demooracy,
e rule of e, imdrndual iberdy and motual respect, and ioleance
of Tose with different faiths and belefs

& efsUring Tat personal belieds ane not expressed in ways which
enplof pupds’ vulnerabilfy or might lead e 1o bresk e law.

» Teachers must have proper and professional regard for S ethos,
polidies and practioes of S school in which ey teach, and maintain
highs standards in their own atiendance and punchsality.

= Teachers must havwe an understanding of, and aksays acl within, the
slabsory frameworics which sel out their professional duties and
responsbiltes.

The Teachers™ Slandards can be faund an the GOV UK websile: hil

pymmimenk publicalionsteachsrs-sland ards





